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Overview

2

• HQ ARPC Promotion Board Secretariat

• Types of ResAF Promotion Boards

• Board Schedule

• Promotion Elements

• Post Board Actions

• Promotion Process  
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ResAF Selection Board Secretariat
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PBE

Promotion Eligibility

HQ ARPC/PB 

Selection Board Secretariat

PBP

Policy & Procedures

PBO

Board Operations

- ResAF OPR for ROPMA

- Title 10/Policy compliance

- BCMR/ERAB advisories

- Nonselect counseling

- Manage/Conduct SB/SSBs

- Letters to the Board

- ARPCMs

- eBOSS

- SRID updates

- Board execution

- Board Reports

- Scroll management

- Eligibility Verification

- Manage PRFS

- Promotion Orders

- DOR Calculations        -

Accelerated Promotion 

Reserve of the AF = Air National Guard & Air Force Reserve 

Also referred to as Air Reserve Components (ARC)
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Type of Boards
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TYPE DESCRIPTION ANG AFR

Mandatory

Boards

• By law

• IPZ/APZ

1st Lt/Capts

Process

Maj-Lt Cols

1st Lt/Capts

process

Maj - Cols

Position 

Vacancy

Boards

• Consider exceptional 

well-qualified officers 

for early promotion

Majs - Cols

Fed Rec for each 

State only;

Endorsed by TAG

Majs/Lt Cols only

Sr Rater 

nomination & 

Eligibility factors 

must be met 

Special 

Selection 

Boards

• By law; to correct 

admin error; ARPC/PB 

discretion

Majs and above Majs and above

Special

Boards

• By law; can be 

directed by BCMR

Majs and above Majs and above

Selective 

Continuation

Boards 

• SecAF discretion; 

held for 2x deferred 

officers in specific 

AFSCs

N/A Majs/Lt Cols only
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CY18 Selection Board Schedule
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AFR O4 Board 29 Jan – 3 Feb

ANG O6 Fed Rec Review 

Board; SB/SSBs

19 Mar – 23 Mar

ANG O4/O5 Board; 

SB/SSBs

23 Apr – 28 Apr

AFR O5 Board 11 Jun – 16 Jun

AFR O7 Qual Board 14 Aug – 17 Aug

ANG O6 Fed Rec Review 

Board; SB/SSBs

20 Aug – 24 Aug

AFR O6 Board 15 Oct – 20 Oct
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Your Responsibility
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• Your Officer Selection Record is Your 

Responsibility

• Know Your Date of Rank – Application on vPC

• You are in control of your own career

• Developmental Education

• Foreign Language 

• Board Certifications 

• Participation Points

• Duty History

• Decorations

• Performance Reports 

• Leadership and Depth/Breadth of Experience

• Advanced Academic Degree by O-6 board
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Promotion Calculator
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Promotion Calculator
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Air Reserve Personnel Center 

Memorandums (ARPCMs)
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All ResAF Board Convening  Notices  & Public Release ARPCMs

are posted on myPers
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ARPCMs
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Pay particular attention to SUSPENSE DATES in ARPCMs
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PRDA
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• Pictures

• Explain…no pics “just because”

• Frame pictures in 2-pt black line

• Be aware of increasing file size

• Match pictures w/briefing—don’t 

discuss a C-5 & show a C-17

• Charts & Graphs

• Use where appropriate

• 3-D charts are hard to read

• Use dark, primary colors

• Include titles and legend

eOSR Discrepancies List

12
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• Pictures

• Explain…no pics “just because”

• Frame pictures in 2-pt black line

• Be aware of increasing file size

• Match pictures w/briefing—don’t 

discuss a C-5 & show a C-17

• Charts & Graphs

• Use where appropriate

• 3-D charts are hard to read

• Use dark, primary colors

• Include titles and legend

eOSR & Correcting Discrepancies
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To submit a request to correct the discrepancy(ies) (i.e., Decoration Update, 
Evaluations Update or Duty History Update),  simply click the “Update” box 

pertaining to the type of error that needs a correction.

Above each “Update” button there are links that provide you with specific 

instructions  for correcting the error(s), please follow them precisely.

These “Update” boxes will generate a request directly to the TFSC-Denver for 

corrective action. 

A separate request will be created and forwarded for each “Update” submitted.  

You can review these requests within the “Related Issues” tab.
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Promotion Board Timeline

0 +7 +45 +60 +90 +120

Senate

Confirmation 

Board

Report

SecAF

DepSecDef

Public 

Release

Presidential 

Approval

Promotions Begin

-225 -180 -170 -145 -90 -60 -30 -7

Coord 

Elig

Build 

Board

Convening 

Notice

Bd Mbrs 

OPB & PRF 

Flow

Pre Board 

Products

PRF 

Sign Date

Officer 

Receives

PRF

OSBs

1 Week
Board AdjournsBoard Convenes

PRFs 

Due

-45
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Time In Grade (TIG) 

Promotion to: Mandatory TIG 

(Pin-on Date)

Position Vacancy

ANG AFR

1st Lt 2 N/A N/A

Capt 2 N/A N/A

Maj 7 4, 5, 6 5

Lt Col 7 4, 5, 6 5 

Col 4 (AFR) 3 or Contact

NGB

N/A

ANG: Maj-Lt Col & AFR: Maj-Col

Promotion DOR cycle is 30 Sep or earlier
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Competitive Categories 

Air Reserve Components

Line

NC
MC

MSC
BSC

DC

JAG

Chap
Line

MC

MSC
BSC

DC

JAG

Chap

NC
MC

MSC
BSC

DC

JAG

Chap

Line

Separate Categories = Separate Quotas

NC

ReserveANG

Participating Non-Participating

http://www1.free-clipart.net/cgi-bin/clipart/directory.cgi?action=view&link=clipart/Military&image=Military_Service.jpg&img=24
http://www1.free-clipart.net/cgi-bin/clipart/directory.cgi?action=view&link=clipart/Military&image=Military_Service.jpg&img=24
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Quotas

• Set and approved by SecAF prior to each board

• Historically for Line: 

• ANG:  Majors 90%; Lt Cols 75%; Cols 100%

• Eligibles x % Opportunity

• AFR:  Majors 95%; Lt Cols 85%; Cols 35%

• In the Promotion Zone (IPZ) Eligibles x % Opportunity

• Based on 5-year requirement forecast

• Can equal 100% of the total eligible

• Established by competitive category
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Electronic Board Operating

Scoring System

eBOSS pulls OSR documents from ARMs
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Officer Selection Record

(OSR contents)
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OSR
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OSR
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OSR
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OSR
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OSR 
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OSR
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OSR
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Officer Selection Brief (OSB)

Officer Preselection Brief  (OPB)

• One page snapshot  includes: 

• DE:   “Complete” or “Select”

• Participation Summary

• Assignment History

• Decorations

• Foreign Language

• Aeronautical Rating and hours flown

• Advanced Academic Degree (Col board ONLY)

Officer Selection Brief  (OSB):  Meets board

Make corrections prior to board convene date 
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Officer Selection Brief (OSB)

PERSONAL DATA

NAME:    DOE, JOHN E

SSAN:    123456789

GRADE:  LT COL

COMPETITIVE CATEGORY:  LINE

HAF:  BR                 ARF ID:   RES UNIT TRADITIONAL

RES SECTION:  WEA RECON WC130-A

SOURCE OF COMMISSION:  AF ACAD

DEVELOPMENTAL EDUCATION

SCHOOL STATUS          

ACADEMIC EDUCATION
LVL                               SPECIALTY/SCHOOL                            YR

REFLECTS MOST RECENT TWO DEGREES

AFSC DATA

TYPE                   AFSC                 DESCRIPTION

PAFSC

2AFSC
3AFSC

T11F3H

11F3G
11F3Z

FTR PLT F-16

FTR PLT F-15E
FTR PLT OTHER

AERONAUTICAL/FLYING DATA

AERONAUTICAL RATING:  PILOT

AERO RTG CURR CAT DT:  MMM YY
FLYING STATUS:   ACT OPER FLYING

TOTAL FLYING HOURS:  3395

MOST RECENT:  F-16C

2ND:  F-16D
3RD:  F15E

4TH:  HAWK/T4

5TH:  F-4E

ACFT                                        YR                    HOURS

BOARD CERTIFIED **

** APPLIES TO MEDICAL PROFESSIONS ONLY

SENIOR RATER

SENIOR RATER:    BG SMITH, JON               123XY

Commander

OFFICER SELECTION BRIEF
V06XXA\PARTICIPATING RESERVE PROMOTION BOARD

YYYY

YYYY
YYYY

YYYY

YYYY

872

690
414

399

805

PDE

IDE

COMPLETE

COMPLETE

AAD WILL NOT SHOW FOR

LT COLS AND BELOW

OSB
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OSB

DECORATIONS
DECORATION                                                   YR                  NR AWD

MERIT SVC MED

AF COMM MED

AF ACHIEV MED

YYYY

YYYY

YYYY

3

2

1

ASSIGNMENT CATEGORY
PAS:   W71LF88N                     UNIT:  53 WER KEESLER AFB                               TECH ID:  

PAS  PROJ:                                          STATE:

ASSIGNMENT HISTORY
EFF DATE                   DAFSC                                           DUTY TITLE                                 LVL                     MAJ

DD MMM YYYY Q11F3H INSTRUCTOR PILOT W / B AET

DD MMM YYYY K11F3H INSTRUCTOR PILOT W / B AET

DD MMM YYYY 11F3H F-16 PILOT W / B AET

DD MMM YYYY 0000 INACT STAT LIST RES SECT RB RCM

DD MMM YYYY 11F3G F15E AIRCRAFT COMMANDER SQ AFE

DD MMM YYYY 11F3G F15E AIRCRAFT COMMANDER W / B AFE

DD MMM YYYY 11F3G ACFT CMDR, F15E W / B AFE

DD MMM YYYY 11F4U AIRCRAFT COMMANDER F15E SQ ACC

DD MMM YYYY 11F4U AIRCRAFT COMMANDER F15E SQ ACC

DD MMM YYYY 11F4U A-FLT COMMANDER W / B ACC

FOREIGN LANGUAGE
LANGUAGE          READING   LISTENING   SPEAKING   YEAR
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OSB 

PARTICIPATION SUMMARY/HISTORY  

FROM TO AD       IDT      ECI     IDS     MBR TOTAL    TOT  RET    SAT SERV

30OCTYY 29OCTYY       0018    0046    0000     000     015       00079        00079         010000

30OCTYY 29OCTYY       0026    0052    0000     000     015       00093        00093         010000

30OCTYY 29OCTYY       0037    0042    0000     000     015       00094        00094         010000

30OCTYY 29OCTYY       0000    0000    0000     000     015       00015        00015         000000

30OCTYY 29OCTYY       0037    0042    0000     000     015       00094        00094         010000

20NOVYY 29OCTYY       CIVI      LIAN      STA    TUS

30OCTYY 19NOVYY        0021    0000     0000     000     001       00022        00021        000021

30OCTYY 29OCTYY       0365     0000    0000     000     015       00380        00365        010000

ACCRUED TO: 29OCTYY      2719     0011    0000     000      060      02790        02760          080000

PTS SINCE:      29OCTYY       144         15           0        0 (AVAILABLE PTS FILED TO DATE)

R/R

Reported since last 

R/R year

Point Identifiers

AD = Active Duty Status

IDT = Inactive Duty Training

ECI = Correspondence Courses

IDS = Honor Guard Duty

MBR = Membership

Yearly Sum Includes 

Carry-over
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2. KEY DUTIES, TASKS, RESPONSIBILITIES:  

X. SENIOR RATER
NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION

RATER, I. M., Major General, USAF

Wing, Command, Air Force Base

I. RATEE IDENTIFICATION DATA (Read AFI 36-2402 carefully before filling in any item)

1. DUTY TITLE:  

AF IMT 709, 20040415   V2 (EF- (

PROMOTION RECOMMENDATION

V. PROMOTION ZONE VI. GROUP SIZE VII. BOARD VIII. SENIOR RATER ID

SRIDBPZ I/APZ

IX. OVERALL RECOMMENDATION

DEFINITELY PROMOTE

PROMOTE

DO NOT PROMOTE THIS BOARD
SSN SIGNATURE

, ,
Instructions

DUTY  TITLE

Commander

PREVIOUS EDITION IS OBSOLETE.

1. NAME (Last, First, Middle Initial)

RATEE, I. M. 
5. ORGANIZATION, COMMAND, LOCATION  

Squadron, Command, Air Force Base

2. SSN

123-45-6789
3. GRADE

Major
4. DAFSC

6. PAS CODE

III. JOB DESCRIPTION

II. UNIT MISSION DESCRIPTION

x

Senior rater fixed by policy

• Wing Commander or

equivalent for Lt Col

• First General Officer in

Rating Chain for Colonel

Required for mandatory 

promotion to Lt Col and Col

Three types of promotion 

recommendations

• Definitely Promote

• Promote

• Do Not Promote this

Board

Promotion Recommendation Form (PRF) 

Mandatory

2/5/10 BOARD ID

Senior Rater:

Review previous OERs, OPRs, Education/Training Reports, and supplemental Evaluation Sheets.  May consider other reliable information that is not contained in 

The record of performance when completing the PRF.  Evaluate the officer’s performance and assess his or her potential.  Write Promotion Recommendation 

(Section IV in concise ‘bullet’ format.  Enter only the last four numbers of the senior rater’s SSN.

Provide accurate unbiased assessment free from consideration of race, sex, ethnic origin, age, religion, or marital status

Provide the officer a copy of this report approximately 30 days prior to the board fro which this report is prepared.

Officer:

Review record of performance, Officer Pre-Selection Brief and PRF for accuracy.  Prior to your board convening date, your must contact your senior rater to discuss if 

your PRF is not accurate, omits pertinent information or has an error.  If your senior rater concurs, there are procedures tocorrect prior to the board (reference 36-

24-6, chapter 8).  Per DOD Directive 1320.11, Special Selection Boards, paragraph 4.3., a supplemental promotion board “shall not consider any officer who might, by 

maintaining reasonably careful records, have discovered and taken steps to correct that error or omission on which the original board based its decision against 

promotion”
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Position Vacancy (PV)

ANG:  PV boards are conducted within each State and

then submitted for Federal Recognition to NGB/A1P

 TIG for Maj – Lt Col:  4, 5, or 6 years  or Col:  3 

AFR:  

 Titled “Position Vacancy”  Board ID: U0417A/U0517A

 Boarded with Mandatory board

 TIG for Maj/Lt Col:  5 years (No PV for Col)

 Nominated by Senior Rater using PRF 

 50 points within your most recent full R/R year

 Higher graded billet, incumbent, not an overage

 Member’s DAFSC matches an awarded AFSC 
(PAFSC/2AFSC/3AFSC)
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2. KEY DUTIES, TASKS, RESPONSIBILITIES:  

X. SENIOR RATER
NAME, GRADE, BR OF SVC, ORGN, COMD & LOCATION

RATER, I. M., Major General, USAF

Wing, Command, Air Force Base

I. RATEE IDENTIFICATION DATA (Read AFI 36-2402 carefully before filling in any item)

1. DUTY TITLE:  

AF IMT 709, 20040415   V2 (EF- (

PROMOTION RECOMMENDATION

V. PROMOTION ZONE VI. GROUP SIZE VII. BOARD VIII. SENIOR RATER ID

SRIDBPZ I/APZ

IX. OVERALL RECOMMENDATION

DEFINITELY PROMOTE

PROMOTE

DO NOT PROMOTE THIS BOARD
SSN SIGNATURE

, ,
Instructions

DUTY  TITLE

Commander

PREVIOUS EDITION IS OBSOLETE.

1. NAME (Last, First, Middle Initial)

RATEE, I. M. 
5. ORGANIZATION, COMMAND, LOCATION  

Squadron, Command, Air Force Base

2. SSN

123-45-6789
3. GRADE

Major
4. DAFSC

6. PAS CODE

III. JOB DESCRIPTION

IV. PROMOTION RECOMMENDATION  

II. UNIT MISSION DESCRIPTION

PRF for AFR PV Nomination

2/5
BOARD ID

Senior Rater:

Review previous OERs, OPRs, Education/Training Reports, and supplemental Evaluation Sheets.  May consider other reliable info rmation that is not contained in 

The record of performance when completing the PRF.  Evaluate the officer’s performance and assess his or her potential.  Write Promotion Recommendation 

(Section IV in concise ‘bullet’ format.  Enter only the last four numbers of the senior rater’s SSN.

Provide accurate unbiased assessment free from consideration of race, sex, ethnic origin, age, religion, or marital status

Provide the officer a copy of this report approximately 30 days prior to the board for which this report is prepared.

Officer:

Review record of performance, Officer Pre-Selection Brief and PRF for accuracy.  Prior to your board convening date, your must contact your senior rater to 

discuss if your PRF is not accurate, omits pertinent information or has an error.  If your senior rater concurs, there are procedures to correct prior to the board 

(reference 36-24-6, chapter 8).  Per DOD Directive 1320.11, Special Selection Boards, paragraph 4.3., a supplemental promotion board “shall not consider any 

officer who might, by maintaining reasonably careful records, have discovered and taken steps to correct that error or omission on which the original board based 

its decision against promotion”

PV = early promotion 

opportunity

PRF is PV nomination form

No overall recommendation

Position Number

Submit AFR PV PRFs

via vPC only

to HQ ARPC/PBE

One nomination per ticket 

Must arrive 

NLT 45 days 

prior to board convene date
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Whole Person Concept

Factor Examples

Performance PRFs/OPRs/OERs/TRs

Professional Qualities Expertise Within Specialty

Leadership Command/Staff

Job Responsibility Scope/Exposure

Depth & Breadth of Experience Where/What/When

Specific Achievements Awards/Decorations/OPRs

Developmental Education Level/Utilization

Academic Education Master’s/Prof Degree (by Col)

POTENTIAL
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Scoring Scale

 Absolutely Superior 10

 Outstanding 9.5

 Few Could Be Better 9

 Strong 8.5

 Slightly Above Average 8

 Average 7.5

 Slightly Below Average 7

 Well Below Average 6.5

 Lowest 6

Outstanding

Above Average

Average

Below Average
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Letter to the Board

• Use vPC online application:

• Create an account and log-in

• e-Signature authorized

• Now has spell check

• Confirmed receipt sent back to you

• Send from anywhere and have it received on time

• Technician will review and provide feedback if needed

• Used to explain things such as:

• Gap in record

• Missing OPRs/Decs

• Unsat year of Service

• Deployment Information 

• Keep it brief, succinct and to the point
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Post Board (Non-select) 

Counseling

 Use vPC online application as close to public release  as possible 

upon notification of nonselection

 Counselors will review your “as met” record from the current 

selection board

 You will be notified to contact HQ ARPC/PB counselors within 4-6 

weeks after application is submitted



B r e a k i n g  B a r r i e r s  …  S i n c e  1 9 4 7

Accelerated Promotion

Accelerated Promotions

 Only for Mandatory promotion boards IAW AFI 36-2504

 Must be in higher graded billet 

 Must be nominated for Acceleration by Senior Rater

 Must be submitted by unit FSS, CC or Senior Rater only (NOT 

BY MEMBER)

 Most recent R/R year must have 50 points

ANG: 

 Nominated from Wing CC to State TAG to NGB/A1P for 

processing

AFR: Use vPC online application only!  

 Titled “Accelerated and AGR Promotion Application”
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Officer Promotions

vPC Online Applications
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Passed Over Twice & Your MSD

• 1st day of 7th month after promotion 
board approval

• 1st day of 7th month after promotion 
board approval

• 1st day of the month following the 

month when the officer completes    

20 years of commissioned service or 
MSD is passed then 1st day of the 

7th month after promotion board 

approval whichever is later

Passed Over Twice Date of Separation:

When in the grade of:

Lt to Capt 

Capt to Maj 

Maj to Lt Col

http://www.af.mil/shared/media/ggallery/webgraphic/web_afg_021218_003.jpg
http://www.af.mil/shared/media/ggallery/webgraphic/web_afg_021218_003.jpg
http://www.af.mil/shared/media/ggallery/webgraphic/web_afg_021218_004.jpg
http://www.af.mil/shared/media/ggallery/webgraphic/web_afg_021218_004.jpg
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How You Can Help?

• If you are the member meeting a board: 

• Review selection folder via PRDA in advance of board 

• Submit OPRs, decs on time and in MilPDS

• Review Officer Preselection Briefs (OPBs) 

• Review eOSR in vPC– lists any discrepancies

• My Personnel Services (myPERS) via AF PORTAL

• If you are a servicing agency (FSS/MPS/Det/etc)

• Read and follow all instructions in ARPCMs

• Run MELs weekly & communicate to ARPC/PBE adds/deletes

• Provide members their OPBs

• Provide SRs MELs/DQHBs/PRF notices--suspense dates!

• Help officers get info updated in MilPDS/AFPROMS, etc.  
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Questions?


